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Leadership Conference 

March 10, 2010 

SAC Salons 

Registration - Coffee and Juice 

8:00 a.m. - 8:20 a.m. 

Welcome 

8:20 a.m. - 8:30 a.m. 

Presiding:  Gary Stinnett, Associate Vice Chancellor of Human Resources 

Welcoming Remarks:  Shirley Jackson, Employee Learning and Development Manager 

Opening Session 

8:30 a.m. - 9:30 a.m. 

Agility in Leadership - SAC Salons B and C 

Break 

9:30 a.m. - 9:40 a.m. 

Concurrent Sessions I 

9:40 a.m. - 10:40 a.m. 

Cultural Conversations - SAC Salon A 

A - L 

Leadership Assessment - SAC Salon D 

M - Z 

Concurrent Sessions II 

10:45 a.m. - 11:45 a.m. 

Cultural Conversations - SAC Salon A 

M - Z 

Leadership Assessment - SAC Salon D 

A - L 

Closing Session and Luncheon 

12:00 p.m. - 1:30 p.m. 

Dr. Philip Dubois, Chancellor - SAC Salons B and C 

 

 

 Session Speakers 

                                  Juanita L. Coston on Cultural Conversations 

                                         Juanita L. Coston (Owner/Managing Director) has achieved professional status as a  

   Manager, Educator, Counselor/Executive Coach, and Organizational Consultant 

   with over 20 years experience in diverse multicultural environments from  

   academic environments to large international corporations.  Top performance 

   as a Manager at General Motors and in construction in Ohio gave her additional 

   skill sets which are now used to assist clients in solving ‗real life problems‘ and 

employee development.   She is a multilingual professional who frequently couples ‗down to earth realism‘ with 

academic knowledge for successful workshops, strategic planning,  and project management.  Her career is 

highlighted by experience as Adjunct Professor in the UNC Charlotte Organizational Development certification 

program, Adjunct Consultant for Drake Beam Morin, as contributing Associate Consultant with Alexander             

Hancock Associates and in other venues. 

                                  Frank D. Joseph on Agility in Leadership 

  Frank D. Joseph,  is a speaker, facilitator, coach, and consultant in leadership, team, 

 and organizational development. He founded CenterPoint in 2000.  Center

 Point combines technology and research in the areas of strategic thinking 
 and  executive development.  He has served as President of the award 

 winning Charlotte area Chapter of the American Society for Training 

 and Development  and Vice President of Leadership Charlotte. He has 

 both a bachelors and masters degree from The Pennsylvania State              

University. He has completed several marathons and triathlons for the Leukemia & Lymphoma Society Team and 

competed in the Duke Blue Devil Iron man triathlon. He is a dedicated athlete and traveler and lives on Lake              

Norman near Charlotte, North Carolina. 

                                                                            Natan Feldman on Leadership Assessment 

                                          Natan Fleman (VP/COO) has more than 20 years of experience in training employees 

   with the ability to facilitate and connect with audiences of varied educational 

   and demographic levels.  His training classes are always personalized to best 

   impact the learning experience.  With his engineering background and strong 

   avocation for psychology, Natan makes the learning experience practical, 

   educational and entertaining.  He honed his training skills over the last 20 

years, starting as a quality assurance director for various textile companies, doing in-house, ―how-to‖ training 

sessions.  This evolved over time to organizational development and all types of training for all levels of                 

employees.  Natan received his Bachelor of Science in Textile Engineering from the Philadelphia College of Textiles 

& Science in Philadelphia, PA in 1977.  He received his Graduate Degree in Warp Knitting Technology—Dying and 

Finishing from the Karl Mayer institute in Oberthausen, West Germany in 1978. 


